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ABTSTRACT

This article summarizes the state policy pursued by Uzbekistan in the system of advanced
training of irrigated personnel, its practical significance and its role in the development of the
state One of the most important factors is the gradual introduction of the effects of the scientific
and technological revolution in the production processes in the field of irrigation, the
development of science and technology as a direct production force of new technologies, which
is the reason for the mass formation of highly qualified personnel. During the multidimensional
irrigation activity, the population used and improved the irrigation and hydraulic structures and
hydrotechnical systems based on the conditions and diversity of water sources based on their
remoteness and intensity, flow rate, and human and natural conditions. In particular, the
structure, tasks and functions of 16 ministries, agencies and other organizations were reviewed,
taking into account the modern requirements and priorities in the field of improving the system
of state and public construction. 20 state and economic management bodies and other
organizations were reorganized. Thus, it is important to determine the extent to which an
engineer-irrigator training system can influence employee motivation, their professionalism and
competence, as well as their commitment to the organization and the results of their activities,
either directly or indirectly. It is advisable to pay attention to the following features of the system
of training of irrigating personnel in Uzbekistan: Over the years, experts have begun to argue
that the development of production is linked to a single nature, in particular environmental laws.

KEYWORDS: Engineer-Irrigator, Personnel Training Policy, Strategy Of Action, Market
Economy, International Experience, Education, Civil Servants, Executives.
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INTRODUCTION

In ancient times, the indigenous peoples of Central Asia have been of the utmost importance to
conserve and enjoy natural gifts. Especially in the country, which our ancestors respected, a high
level of irrigated agriculture was formed through the rational use of land and water. Our
ancestors - irrigators, myrrhs and peasants have developed methods for the rational use of natural
water resources in mountainous and steppe zones. During the multidimensional irrigation
activity, the population used and improved the irrigation and hydraulic structures and
hydrotechnical systems based on the conditions and diversity of water sources based on their
remoteness and intensity, flow rate, and human and natural conditions.

In the context of today's globalization and the need to protect national values, the development of
the industry in which we think is one of the main demands of the time, as all sectors are in need
of reform. In the former Soviet Union, it was not recognized that the economy's dependence on
natural resources depends on natural or environmental laws and laws. Over the years, experts
have begun to argue that the development of production is linked to a single nature, in particular
environmental laws.

Globalization puts new approaches and requirements on the personnel. In order to realize the
priority tasks of social and economic development of the Republic of Uzbekistan at the present
stage, special attention is paid to the revision of the system of advanced training of specialists in
the field of production and management and further increase of their efficiency. The need to
address the challenge of training personnel with innovative thinking and intellectual ability to
implement innovative ideas and technologies has been the dominant political power in society
since the development and implementation of human resources policy in Uzbekistan. In our
society, an adapted education and training system has been established for the adequate and high
quality training of specialists and their rational use for the benefit of society and the state.

The Strategy of Action on the five priority directions of development of the Republic of
Uzbekistan in 2017-2021 is identified as an important priority in reforming the system of public
administration through improving state and public construction, improving the quality and
effectiveness of public services and professional training of civil servants.

In particular, the structure, tasks and functions of 16 ministries, agencies and other organizations
were reviewed, taking into account the modern requirements and priorities in the field of
improving the system of state and public construction. 20 state and economic management
bodies and other organizations were reorganized. The Concept of Administrative Reform in the
Republic of Uzbekistan has been approved. Based on this policy document, advanced forms of
strategic planning, innovative ideas and technologies are introduced into the public
administration system. It is planned to adopt 17 laws in the field of state and public construction
in the country.

Successful implementation of radical transformations and reforms in the life of the state and
society requires first and foremost the training of young and initiative people with strong
knowledge in the market economy and capable of understanding and analyzing the current
domestic and foreign policy of Uzbekistan.

In ancient times, the indigenous peoples of Central Asia have been of the utmost importance to
conserve and enjoy natural gifts. Especially in the country, which our ancestors respected, a high
level of irrigated agriculture was formed through the rational use of land and water. Our
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ancestors - irrigators, myrrhs and peasants have developed methods for the rational use of natural
water resources in mountainous and steppe zones. During the multidimensional irrigation
activity, the population used and improved the irrigation and hydraulic structures and
hydrotechnical systems based on the conditions and diversity of water sources based on their
remoteness and intensity, flow rate, and human and natural conditions.

In the context of today's globalization and the need to protect national values, the development of
the industry in which we think is one of the main demands of the time, as all sectors are in need
of reform. In the former Soviet Union, it was not recognized that the economy's dependence on
natural resources depends on natural or environmental laws and laws. Over the years, experts
have begun to argue that the development of production is linked to a single nature, in particular
environmental laws.

Globalization puts new approaches and requirements on the personnel. In order to realize the
priority tasks of social and economic development of the Republic of Uzbekistan at the present
stage, special attention is paid to the revision of the system of advanced training of specialists in
the field of production and management and further increase of their efficiency. The need to
address the challenge of training personnel with innovative thinking and intellectual ability to
implement mnovative ideas and technologies has been the dominant political power in society
since the development and implementation of human resources policy in Uzbekistan. In our
society, an adapted education and training system has been established for the adequate and high
quality training of specialists and their rational use for the benefit of society and the state.

The Strategy of Action on the five priority directions of development of the Republic of
Uzbekistan in 2017-2021 is identified as an important priority in reforming the system of public
administration through improving state and public construction, improving the quality and
effectiveness of public services and professional training of civil servants.

In particular, the structure, tasks and functions of 16 ministries, agencies and other organizations
were reviewed, taking into account the modern requirements and priorities in the field of
improving the system of state and public construction. 20 state and economic management
bodies and other organizations were reorganized. The Concept of Administrative Reform in the
Republic of Uzbekistan has been approved. Based on this policy document, advanced forms of
strategic planning, innovative ideas and technologies are introduced into the public
administration system. It is planned to adopt 17 laws in the field of state and public construction
in the country.

Successful implementation of radical transformations and reforms in the life of the state and
society requires first and foremost the training of young and initiative people with strong
knowledge in the market economy and capable of understanding and analyzing the current
domestic and foreign policy of Uzbekistan.

Another important aspect of the current policy of engineer-irrigated personnel is the training and
placement of the most qualified specialists required for radical renewal of international relations.
Effective use of science and technology, the training of highly qualified specialists and high
quality, the success of the irrigation sector in the case of new opportunities can be achieved in
the spirit of modern human resources policy.

In the field of irrigation, it is necessary to establish a system of search and attraction of qualified
specialists, who are interested in the sphere. In such a system, more and more employees are
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motivated by their level of competence, development and commitment to the industry. Indeed,
the high performance of employees depends significantly on their qualifications and knowledge,
and if staff are motivated enough, they will make a significant contribution to the success of the
organization. Being able to organize the loyalty of their employees makes a significant
contribution, otherwise high levels of personnel turnover can lead to serious losses. Thus, it is
important to determine the extent to which an engineer-irrigator training system can influence
employee motivation, their professionalism and competence, as well as their commitment to the
organization and the results of their activities, either directly or indirectly. It is advisable to pay
attention to the following features of the system of training of irrigating personnel in Uzbekistan:

* Employee incentives system based on individual results;

* Promoting staff in their work;

* High employment guarantee;

* In-house training (general, special, retraining, professional development);
* Career planning;

* Growth within the organization;

* Problem solving system;

* High level of incentives.

It is necessary to fill in, coordinate and systematize the innovative ideas and e-learning resources
in the educational system of higher education institutions that train engineer-irrigated specialists.
Creation of a new generation of electronic textbooks, expansion and enrichment of the system of
distance learning is important in increasing the effectiveness of teaching and learning in higher
education. Based on this, further work in this area is required.

It is necessary to radically reorganize electronic communications between the educational
institutions. One of the main activities should be working with gifted students, coordinating the
activities of young scientists, encouraging the development of innovative ideas and projects by
them.

One of the most important factors is the gradual introduction of the effects of the scientific and
technological revolution in the production processes in the field of irrigation, the development of
science and technology as a direct production force of new technologies, which is the reason for
the mass formation of highly qualified personnel.

It is important to send talented young people to training and internships at leading educational,
research centers, firms abroad. Professional development policy, particularly for senior
executives, includes vocational training, retraining and professional development, as well as
professional and career promotion and career promotion. Identifying and describing individual
elements of HR policy is of great practical importance in various organizations. But more
deserving is not only descriptive, comparing methods and applying them all in organizations, but
also delivering a more effective method. That is why the interest of researchers and practitioners
in recent years has been influenced by the extent to which HR policies influence their
competitive advantage and effectiveness. Irrigated personnel The modern personnel policy in the
organization will be synergistic if the following minimum requirements are met. These are:
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* The system of adaptation to external and internal labor markets is relatively well developed
(individual career planning, staff training and retraining, promotion of staff rotation and
professional growth);

* Availability of flexible work organization systems (quality hobby groups, autonomous working
groups);

* Taking into account the fact that the remuneration system is based on the principles of

comprehensive accounting of employee contribution (including employees' consideration) and
the degree of professional component (knowledge and skills of the staff);

* Developing high levels of involvement of individual and working groups in the development
and adoption of management decisions that affect day-to-day operations;

* The practice of transferring authority to those in charge;

* It is desirable to emphasize that an organizational communication system operates within the
organization, providing multilateral and bilateral vertical, horizontal and diagonal
communications.

Thus, it is gratifying that the policy of the Government of the Republic of Uzbekistan on training
engineers and irrigators is implemented as a completely meaningful and democratic policy
similar to the policy directions in the public and other spheres of public life.
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